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among women of each race. For black women, the effect of
working more than 120 hours per month is not significant
(p=.11). Among whites, however, the results reveal a strong
relationship between working the highest number of hours
and the risk of first intercourse: Currently employed young
white women who work more than 120 hours a month have
a nearly 60% higher risk than similar unemployed women
of experiencing first intercourse (Table 3). In addition, even
when the cumulative number of months employed is taken
into account, young white women who work more than 120
hours per month are significantly more likely than non-
working white women to have sex for the first time during
adolescence (1.5). We obtained similar results when we
controlled for the cumulative number of hours, as opposed
to months, of employment (not shown).

Hazard of Pregnancy
Overall, neither cumulative nor current employment sig-
nificantly affects the likelihood of a first, nonmarital preg-
nancy among sexually experienced young women (Table
4).* This finding suggests that the negative impact of ado-
lescent employment might operate primarily by reducing
parental influence, which, in turn, raises the likelihood of
intercourse; once young women make this transition, how-
ever, employment has no effect on the likelihood of con-
traceptive use. Alternatively, young women who desire more
independence from their parents or who wish to assume
adult roles—and who therefore work more and are more
likely to engage in sexual activity—are neither more nor less
likely than others to use contraceptives once they become
sexually active.

The effects of many of the control variables on the like-
lihood of an adolescent nonmarital pregnancy are gener-

ally in line with our expectations and with results obtained
by others. Increasing maternal education lowers the like-
lihood of an early, nonmarital pregnancy (hazard ratio, 0.9).
Hispanic young women and those from poor families have
a significantly elevated risk of an early, nonmarital preg-
nancy, although the finding regarding family poverty is only
marginally significant in the model that controls for cur-
rent employment. In both models, blacks have only a mar-
ginally significant increased risk, and enrolled students have
only a marginally significant decreased risk, of becoming
pregnant before age 20. Moreover, the family structure vari-
able “other” living arrangement is significantly associated
with an increased risk of pregnancy in the regression that
controls for current employment, but the association is only
marginally significant when cumulative months employed
is controlled for.

Finally, we estimated five models for the risk of a first,
nonmarital pregnancy that control for different combina-
tions of employment measures (Table 5). We ran these five
models for each racial and ethnic group. None of the re-
sults are statistically significant for white women, while the
results for black and Hispanic women are mixed.

Among black young women, the models that control for
cumulative months of employment and current employ-
ment separately show that each of these variables signifi-
cantly increases the hazard of a nonmarital pregnancy (haz-
ard ratios, 1.04 and 2.20, respectively). However, controlling
for both of these variables simultaneously renders the ef-
fect of cumulative employment nonsignificant and reduces
the effect of current employment somewhat (to 1.8).

The results of the model controlling for the intensity of
current work alone suggest that almost any amount of em-
ployment is associated with an increased risk of pregnan-
cy (although working up to 40 hours or more than 120
hours is only marginally significant). Unexpectedly, the haz-
ard ratio for working more than 120 hours a month is lower
than those for working fewer hours. Further, adding into
the model the cumulative number of months employed low-
ers the hazards for all categories of intensity; only currently
working 81–120 hours a month retains significance, and
working 41–80 hours is only marginally significant.

Overall, these results support the notion that some young
black women may seek adult status by both working and
bearing children. However, this interpretation would also
suggest a positive relationship between being employed
and the risk of first intercourse, but we found no such re-
lationship among black women.

The same five models for Hispanic young women gen-
erated very different results. For example, the cumulative
number of months employed alone has no significant ef-
fect on the likelihood of a nonmarital pregnancy among
young Hispanic women. However, in models that consid-
ered the effect of current employment either alone or with
controls for cumulative employment, Hispanic adolescents
who currently work have only one-half the pregnancy risk
of those who do not (hazard ratios, 0.5 for each).

Because the number of person-months in the category

Employment and Sexual and Reproductive Behavior

TABLE 4. Hazard ratios from Weibull hazard regressions 
examining the effects of employment and selected control
variables on the likelihood of a nonmarital pregnancy
among sexually experienced young women (N=829)

Variable Employment measure

Cumulative mos. Currently employed

Cumulative mos. employed 1.00 na
Currently employed na 1.05
In school 0.78† 0.79†
Mother’s education 0.94** 0.94**
Family structure

Mother only 1.23 1.24
Stepparent 1.38 1.39
Other 1.42† 1.43*
Both parents (ref) 1.00 1.00

Family poor 1.62** 1.62†
Race/ethnicity

Black 1.38† 1.37†
Hispanic 1.71** 1.70**
White (ref) 1.00 1.00

Log likelihood –697.0 –697.8
No. of person-mos. 19,898 19,898

*p≤.05. **p≤.01. †p≤.10. Notes: na=not applicable. ref=reference group.

*We obtained similar results when we included those who had never had

sex.


